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Sites 

Frequently Asked 
Questions About Health 
Reform 

If I buy coverage through the market-
place, will I lose my employer’s contri-
bution toward coverage? 
Yes.  If your employer maintains a health 
plan outside the marketplace that provides 
minimum value at an affordable cost, and 
you choose to decline the employer plan 
and purchase coverage through the mar-
ketplace, you will forfeit the employer con-
tribution.  
 
 If your employer is a small employer 
(defined as one who employs 50 or fewer 
full-time equivalent employees) and pur-
chases coverage through the marketplace 
in what is known as a Small Business 
Health Options Program (“SHOP”), you may 
be eligible for an employer contribution. 
 
 

 
The information contained herein is not intended to be 
legal, accounting, or other professional advice, nor are 

these comments directed to specific situations. The infor-
mation contained herein is provided as general guidance 
and may be affected by changes in law or regulation. The 
information contained herein is not intended to replace or 
substitute for accounting or other professional advice. At-

torneys or tax advisors must be consulted for assistance in 
specific situations. This information is provided as-is, with 
no warranties of any kind. CBIZ shall not be liable for any 
damages whatsoever in connection with its use and as-

sumes no obligation to inform the reader of any changes in 
laws or other factors that could affect the information con-
tained herein. As required by U.S. Treasury rules, we in-

form you that, unless expressly stated otherwise, any U.S. 
federal tax advice contained herein is not intended or writ-
ten to be used, and cannot be used, by any person for the 
purpose of avoiding any penalties that may be imposed by 

the Internal Revenue Service. 
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Does the Affordable Care Act require 
me to do anything?   
Beginning January 1, 2014, virtually all 
individuals legally present in the United 
States must have health coverage, or risk 
being subject to a tax.  For a list of indi-
viduals exempt from this requirement, see 
Question 6 from the IRS’ Q&As on the in-
dividual shared responsibility requirement 
at this website: 

http://www.irs.gov/uac/Questions-and-
Answers-on-the-Individual-Shared-
Responsibility-Provision 

What kind of health coverage must I 
have?   
You must maintain minimum essential 
coverage, such as coverage under: 
 An employer-sponsored group health 

plan offered in a state, which is defined 
as the 50 states plus the District of Co-
lumbia. This includes plans offered by, 
or on behalf of, an employer to an em-
ployee, e.g. multiemployer plans, single 
employer collectively bargained plans, 
plans sponsored by third parties such 
as professional employer organizations, 
temporary staffing agency, etc.;  

 such as Medicare, Medicaid, Children's 
Health Insurance Program (CHIP), TRI-
CARE, and various Veteran’s health 
programs; or 

 An individual health insurance policy 
offered Government-sponsored plans in 
the individual market in a state or 
through an Exchange/Marketplace in a 
territory. 

 

 
What is the penalty if I do not maintain  
coverage?   
The potential penalties that could be imposed by 
the IRS for failure to maintain minimum essential 
coverage are: 

The Affordable Care Act:  What 
does it mean for me? 

Year Penalty 

2014 Greater of: 
 $95 per adult and $47.50 per 

child (up to $285 for a family); or  
 1.0% of family income  

2015 Greater of: 
 $325 per adult and $162.50 per 

child (up to $975 for a family) or  
 2.0% of family income  

2016 and 
Beyond 

Greater of: 
 $695 per adult and $347.50 per 

child (up to $2,085 for a family) 
or  

 2.5% of family income  

Where can I get health coverage?   
 If your employer offers health coverage, you 

may get coverage through your employer’s plan 
if you meet the eligibility requirements of the 
plan;   

 You may buy coverage through what is known 
as a marketplace in the state in which you live.  
More information about health coverage avail-
able through the marketplace for individuals 
and families can be found at this website: 
https://www.healthcare.gov/families/; or,   

 You can purchase coverage on your own out-
side the marketplace. 

How do I pay for coverage? 
If your employer offers coverage for which you 
are eligible, your employer might contribute all or 
pay a portion of the premium, as well.   

The employer paid portion of the premium 
is not taxable income.  Your portion of pre-
mium that you pay may be tax-favored 
(not taxable income) if your employer of-
fers an IRC Section 125 cafeteria plan.  
Health coverage is tax-favored for you and 
your family members.  Certain individuals 
you want covered may not qualify for tax-
favored coverage, and their coverage may 
be imputed into your income.  An example 
of a family member who would not qualify 
for tax-favored benefits is a domestic part-
ner unless the domestic partner qualifies 
as a qualifying relative for federal income 
tax purposes.  You should consult your tax 
adviser on this matter.  
If you buy coverage through the market-
place, you must pay for the coverage with 
after-tax dollars. 

Is there a premium tax credit or  
subsidy available if I buy coverage 
through the marketplace?   
You may be entitled to government assis-
tance for paying your health coverage in 
the form of a premium tax credit or a cost-
sharing arrangement.  To qualify for a sub-
sidy, your household income must fall be-
tween 100% and 400% of the federal pov-
erty level, and you must not be eligible for 
employer coverage that meets certain 
standards.  Further, you must not be cov-
ered by another plan.   
You can get an estimate of health insur-
ance premiums and subsidies on plans of-
fered through your state’s marketplace by 
using a calculator available at this website: 
http://kff.org/interactive/subsidy-
calculator/. Your final premiums and costs 
may differ from the estimates. 
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